National Union of Women Teachers 
Head Office: 41 Cromwell Road, London, S.W.7. 








Why Should Women Organise Separately ? 


DIVIDED INTERESTS 

Women are not yet on an equal footing with men in the political, 
industrial, and professional fields, and their first aim, therefore, must 
be to obtain that equality of pay and opportunity which is their due 
and which is essential to true development. Experience has shown 
that a mixed union does not work for this end with the same fervour 
and single-heartedness as can an independent women’s union. 


MIXED UNIONS 

By tradition and custom, the machinery in a mixed union is in the 
hands of men and this has given men the power to select for attention 
those questions which seem to them important, with the result that 
matters affecting the status and economic position of women are 
neglected. The truth of this contention is borne out by the work of the 
Burnham Committees on Teachers’ Salaries. From the setting up of 
the first Burnham Committee in 1918 until the passing of the Educa- 
tion Act 1944, a separate committee negotiated the. salaries of teachers. 
in elementary schools; on the Teachers’ Panel of this Committee, which 
was composed entirely of representatives of the N.U.T., the over- 
whelming majority of members were men, the number of women 
generally varying from three to five out of a committee of twenty-five or 
twenty-six. During this period women teachers lost, first the measure 
of. equal pay that had been obtained under a number of local education 
authorities and, later, the last vestige of equal pay—equal increments. 
In addition, under the 1925 revision of salaries, all women teachers. 
suffered a decrease while the salaries of the majority of men were 
increased. 

The position is no better under the reconstituted Burnham Committee 
on the Salaries of Teachers in Primary and Secondary Schools. The 
N.U.T. still has the majority representation on the Teachers’ Panel 
of this Committee and, of their sixteen representatives negotiating 
the 1948 Scales, only two were women. Women teachers have no 
grounds for believing that, by trusting the representatives of the mixed 
Union, their demands will receive any more adequate attention in the: 
future than they have in the past or that they will be awarded the 
payment which is their due. Now is the time for women to organise 
within their own Union, so making it evident that they will no longer 
submit to the injustice of unequal pay but insist upon receiving for their 
work the same rate of salary as men teachers of the same professional 
status. 


NEED FOR WOMEN TO ORGANISE 

In the educational world, nursery and infants’ schools, the smaller 
rural schools and special schools are almost entirely staffed by women. 
These services are of vital importance to education but, in a mixed 
Union, questions affecting them do not receive adequate attention. 
The only means of collecting the opinions of women on these and other 
questions of importance is through organisations of women. Women 
doctors, women engineers, women civil servants, have all found it 
necessary to organise as women in order to make their voices heard, 
and all women teachers who realise the importance of giving expres- 
sion to women’s opinions should make the N.U.W.T. their professional 
association. 

It is important that those in authority should realise the necessity 
of hearing the women’s point of view and of conferring with women’s 
representatives. 


TRUE AND FALSE UNITY 

Unity is not brought about by the mere gathering together of 
large numbers, for where interests are divided, numbers are of little 
account. In the N.U.W.T. there is real unity for all its members 
have the same needs and aspirations. 


WORK OF THE WOMEN’S ASSOCIATION 

The usefulness of the N.U.W.T. is evident. The Union is con- 
stantly called upon to safeguard the interests of women teachers in 
various parts of the country, and to put their case before Local Educa- 
tion Authorities and consultative bodies. Through prompt action in 
numerous instances further opportunities for women in the teaching 
profession have been secured and loss of headships to women through 
re-organisation has been prevented. It has been instrumental in the 
opening of certain administrative posts to women. 


THE FUTURE 

The existence of a union run so successfully by women demonstrates 
their capability, and will prove to be the means by which they will 
achieve complete equality. Every woman teacher who believes in equal 
pay and equal opportunities should join the N.U.W.T. and help to 
establish right conditions for women in the teaching service. 


National Union of Women Teachers 








MEMBERSHIP 


Annual Subscription, | 25/- per member to General Fund (including Legal 
Aid, Sustentation and “The Women Teacher’) plus Local Subscription, is 
due yearly in advance but, to meet the needs of members, may be paid in 
monthly or quarterly instalments. 


New Members admitted at any time on payment of the proportionate 
subscription (this not to apply to lapsed members). 


Newly Certificated Teachers enrolled without payment of subscription until 
after the first of the month following the date of appointment to a school. 


Pupil Teachers, Student Teachers and Students in_ Training colleee 
admitted to Student Membership without payment of subscription. 


No Member of the N.U.W.T. shall be a member of the N.U.T. 





LEGAL DEPARTMENT 


Solicitors: Messrs. LAMARTINE YATES & LACEY. 
Secretary: Miss B. M. PEarson. 


N.B—AlIl members of the N.U.W.T. are eligible for advice and help from 
the Legal and Tenure Committee on professional questions. 
Members are urged to consult the Committee before tendering resignations 
or accepting notices of dismissal, and members in difficulties are asked to seek 
advice before taking action. 





MUTUAL AID FUND 
Chairman: Miss D. A. Grirrin, B.A. 
Hon. Treasurer: Miss A. E. HErrorp. 
Hon. Secretary: Mrs. N. Hatwe tv. 
Minimum Annual Subscription, 6/- 


Financial assistance is given to subscribers and their dependants, hospital 
treatment (in a private ward) may be obtained and specialists may be consulted 
at reduced fees. 





PROVIDENT SICK FUND 
(Registered under the Friendly Societies Act, 1896). 
Hon. Secretary: Miss E. F. WI rts. 
Hon. Treasurer: Miss N. M. Turner, B.A. 
Only members of the N.U.W.T. are eligible for membership. 


Sick Benefit Section—Annual Subscription, £1 to £5 5s. Od., 
according to the amount of benefit desired. 





INSURANCE SCHEME 
All Classes of Insurance can be transacted under the N.U.W.T. Scheme, 
including Endowment, Comprehensive MHouseholder’s, Fire, Life, Burglary, 
Motor-car, Accident, Lost Luggage, etc. 
A special House Purchase Scheme is also available. 
Full particulars can be obtained from :— 


The Insurance Secretary, 76 The Drive, Hove, Sussex. 





APPLICATION FOR MEMBERSHIP 


(Miss) 

(MIfS,) 0 ci stceecGaenateet ete anh velnd tis th cece teh setae aia oe eenennn (Name in full) 
apply to be enrolled as a member of the National Union of Women 
Teachers. 


Private Address 


School Address® 252.) ck. ewce tess ence ov cielo seiiecece eineletateracle slelels aint cesta teenie ete eae aan 
County or? Voluntary .0.08iic5. 2.0 cssees doasiie ete cholo cee tine eiclew ale teleiate iets ote ate 


Local Education: Authority, 2) 2000. 0).000...0 te ine atest tatoos Cnn een orca eee 


State whether (a) Qualified, Unqualified or Temporary; (b) Head or 
Assistant; (c) Permanently Appointed; (d) Unattached; or (e) “On Supply ” 


Service ok cs gee dds foe bos giowewic oat oe OEe colee ec eee aE OnE EE Cera Senet 


SOHO HOH EHH eee HE EHH HE ETH HEHEHE EEE EEE TEETH HEHEHE HEE EHH HEHE ES HEHH HEHE EEE EEE 





E. G. FRANCIS & SON, PRINTERS, 41 Church Road, Manor Park, E.12. 


